The project is the Integrated Infantry Combat System (IICS).  

It deals with a variety of issues encompassing everything worn, consumed, carried or contributing to tactical training of the Marine Rifle Squad.  The program is looking into 6 specific areas of infantry capability, they are:  lethality, mobility, command and control, survivability, sustainability, and training.  The highest on their priority list are the lethality, mobility, and C2 pieces (basically shoot, move, and communicate).  Some research and analysis issues raised by the program address to following:


-  What is the optimal engagement envelope for rifle squad weapons (should we optimize our weapons for long range - 500 to 800m or shorter range engagements - 100 to 300m)?


-  What is the correct metric to measure lethality? P(k), P(h), P(i) - probability of kill/hit/incapacitation when looking at squad lethality requirements?


-  What is the optimal communication suite for OMFTS/EMW operations for the rifle squad?


-  What are optimal mobility considerations for tactical (AA-Obj) and operational movements (MCCRES) in terms of weight, distance, speed, and effectiveness upon completion?


-  What are the power concerns in operations with electronic intensive equipment under OMFTS constraints.


-  What are the survivability trade-offs in terms of mobility and overall operational effectiveness when defending against ballistic, blast (thermobaric), and NBC threats?


-  What types of advanced training opportunities are available in the foreseeable future?  Are imbedded mission rehearsal, virtual reality, and situational awareness viable options?

As you can tell they are forward looking to the OMFTS (for lack of a better sign post) time frame of 2010-2012 in fielding an operational capability. They seek to field incremental improvements to the rifle squad until then. I think that this program could have a tremendous influence on the future structure of the rifle company and is a very worthy project for research by NPGS students.  For more information I will put all interested parties in direct contact with the project officer.   

Capt David Pinion 

Marine Corps Acquisition Workforce Manager (AWSOM) 

Project Officer 

Comm - (703) 784-0359 

DSN -    278- 0359 

email-  piniondw@mcsc.usmc.mil 

